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JOB DESCRIPTION
	Job Title
	SUPPORT WORKER

	Hours of Work
	No guaranteed hours (as and when needed)

	Temporary/Permanent
	Permanently on our Bank Staff contract

	Salary
	£10.00 per hour 

	Responsible to
	Senior Support Worker


Appointment to this post is subject to Criminal Record Bureau checks; payable by the employer.

PURPOSE AND OBJECTIVES OF THE JOB
To operate in consultation with the Registered Manager, Team Manager, Senior Support Worker & Supervising Social Workers within the agency in order to promote the safe care and development of looked after children in placement to help prevent/minimise disruption.  
RESPONSIBILITIES
· To work in accordance with the company’s policy relating to the promotion of equality and diversity
· To work within the overall policies and procedures of Lorimer Fostering and it’s administrative and management processes, and to contribute to the development of these.

· The post holder is responsible for the health, safety and welfare of him/herself  and others in accordance with the company’s policy and the Health & Safety at Work Act 1974

· Maintain and develop your professional knowledge of current and new regulatory practices that are relevant to the position you hold. This includes attending training courses identified, and in agreement with your Line Manager.

· To participate in professional supervision and development as and when required by your Line Manager, in line with Lorimer Fosterings’ Supervision Agreement.

· To ensure your vehicle with which you use for work is insured for business use and that any changes with this and your driving licence (i.e. penalties) are passed to us immediately.
MAIN DUTIES
1. To provide resource support and assistance to foster carers as and when required.
2. To work effectively with the children and young people in placement by professionally befriending them and ensuring they feel safe and protected and that their views are heard.
3. To develop an effective working relationship with other professionals involved with the children and young people in placement including contributing to any ongoing assessments relating to the needs of the children or young people.
4. To provide a service that enables children and young people in placement to gain confidence and improve their self-esteem thus allowing them to thrive and reach their full potential.
5. To assist foster carers in developing strategies to manage the behaviours of any challenging children and young people in placement.

6. To help facilitate the young people’s forum and any activity days’ out organised by Lorimer Fostering. 
7. To support the children and young people in placement with their care needs including helping them to access their Local Authority Social Worker when necessary.

8. To transport children and young people in placement when attending a range of activities and appointments and ensuring Health & Safety Risk Management is adhered to.
9. To be accountable for all financial transactions within the support worker role; and to work to agreed timescales in this regard as dictated by company policy. 

10. To maintain a written account of the work undertaken and communicate this with the Senior Support Worker.

11. To ensure that duties and tasks are carried out in a manner that promotes staff and children’s safety.

12. To keep the Senior Support Worker informed of work in progress and to inform the Team Manager immediately of any health and safety, child protection matters or other incidents of concern.

13. To undertake other duties relating to the efficient and effective management of the organisation as may be reasonably required by the Registered Manager and Team Manager.
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